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Optimal value comes from those performance activities that will contribute 

the most to reinforce consistent incremental improvements.
Desirable + 
-     Optimal low positive realistic effort and reward in the rectangle

These performances increase your probability for

success to enhance your personal reward system.

Undesirable - 
-     Maximum effort; Minimal reward

· Minimal effort; Maximum reward

· Maximum effort; Maximum reward

· Minimal effort; Minimal reward
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